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Please reserve my Season Pass to all 6 meetings above at the reduced rate of $ 295 for Active members or  
$ 245 for Retired members.  Simply call to register,  email to martha@sgvds.org ; or fax registration to  
(626) 285-4873 or mail to :    312 E. Las Tunas Dr. San Gabriel, CA 91776 
Name:_____________________________Phone:_______________________Email:________________   
Check  Enclosed for $________or charge to MC/Visa_____________________________ Exp. date____ 

Six program meetings will provide 18 hours of CE while giving you the 
opportunity to socialize with your colleagues.  In addition, the special price 
will only be $ 295.00 (a $ 455 value).  All meetings are held in the  Banquet 
Center (Lakeview Room) overlooking the Lake, Golf Course & Park of  
Almansor Court, 700 S. Almansor Street, Alhambra 91801.    
 
REGISTRATION/BUFFET DINNERS: 4:30PM-5:30PM; 
LECTURE: 5:30PM-8:45PM 
 

Season Pass Registration Fees – Good through December 31, 2015 
 

$295 (a $455 value) - Active SGVDS Members                             
                             
$245 (a $455 value) – Retired SGVDS Members              
                                                            
Regular Fees -To register for individual programs, please place an “x” by the date(s) you 
wish to attend, remitting the appropriate per person/per meeting fee(s) as follows: 
$65 - Members                     
$45 - Staff  
$50 - Applicant Members   
$100 - Non-Member Dentists ($ 65 as a guest of a member) 
$50 - Retired Members 
 
JANUARY COURSE ONLY  BEGINS PROMPTLY AT 3:30 PM** 

2015 Season Pass Discount Plan 
    Don’t Miss Out on the Opportunity! 

 

_Tuesday, January 20th**- 
 

_Tuesday, February 17th— 

_Tuesday, March 17th— 

_Tuesday, April 21st — 

_Tuesday, September 15th- 

_Tuesday, October 20th —  

_Tuesday, November 17th— 

Infection Control/CA Law*  

 

Restorative Treatment Options 

Master Your PPO’s 

Oral Pathology 

Risk Management in Office 

 TBD 

Implant Dentistry Complications 

Noel Kelsch, RDH, RDHAP 
 

Jin-Ho Phark, DDS 

Kerry Straine 

Parish Sedghizadeh, DDS 

Dan Watkins, LLP 

TBD 

Tony Daher, MSEd, FACP  

Only $ 295.00 (a $ 455 value) 

18 Hours of CE units! 

Members can be one of the 
select Season Pass Holders 
of SGVDS.  

 

Special Offer 

 

San Gabriel Valley Dental Society 

*Jan. meeting not included in Season Pass 

Members—$75;  Staff- $55; 

 Non-members $ 110 

Phone: 626-285-1174 
Fax: 626-285-4873 
E-mail: director@sgvds.org 

312 E. Las Tunas 
San Gabriel , CA  91776 
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SAN GABRIEL VALLEY
DENTAL SOCIETY 

WE WISH TO THANK THIS YEAR’S
PREMIER & SEASON PASS SPONSORS

FOR THEIR GENEROUS SUPPORT.

2015 PREMIER SEASON SPONSORS
MCNEELY FINANCIAL STRATEGIES

TDIC INSURANCE SOLUTIONS

2015 SEASON SPONSORS

Bergman Dental Supply

Burbank Dental Laboratory

Care Credit

Carestream Dental

Corona Handpiece Sales & Repair, Inc.

D & M Practice Sales and Leasing
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GC America 

Modern Dental Laboratory

Patterson

Procter & Gamble/Crest & Oral B

Remedy Dental Studio

Van Beurden Insurance Services
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I look forward to 2015 as I begin 
my second tenure as the President in 
which I will serve the dentists of the 
San Gabriel Dental Society. It has 
been said that you have to recycle to 
get it right!! (Laughing) Well, due to 
an unexpected vacancy on our board I 
agreed to lead our organization once 
again and I plan to get it right. 

 We have a great team of new and returning volunteers to 
represent us locally and at the State and National levels.  The 
newly updated SGVDS website (thanks to the efforts of Dr. 
Amy Tran’s committee) is up and running and the California 
Employer’s Association (CEA) Human Resources Hotline 
continues to be a great benefi t for our members. We are 
one of only a couple of local components in the state that 
provides this benefi t for our members. It is administered by 
the California Employers Association in an effort to protect 
our businesses from costly fi nes and penalties. 

We will continue to support our new members with new 
member socials, provide dental examinations for local chil-
dren, and provide continuing education opportunities for 
our members in a manner that is, in my opinion unmatched. 

In addition, with the help of the ADA and CDA, we will 
continue to be a strong voice to our legislators in health care 
matters that come before them. 2014 was a successful year 
in the legislature for the dental profession in California. The 
accomplishments include: 

    ·   Working with over 600 coalition partners to earn a
         landslide defeat of Proposition 46.

    ·   Legislation that will bring greater transparency to
          dental plans in California and make them accountable 
        for how they spend patient premium revenue.

     ·    Securing ongoing funding in the state budget for a state
        dental director, a position the state has not funded in
          decades, who will oversee a comprehensive state oral 
        health program.

SGVDS EXPLORER
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Scott Adishian, DDSPRESIDENT’S MESSAGE

Scott Adishian, DDS

    ·   Preventing the “claw back” of the Denti-Cal reimbursement
       rate cut that would have been retroactive to June 2011 and
      successfully advocated for budget language establishing
      Denti-Cal performance measures to evaluate utilization, 
      access and availability of dental providers.

    ·   Ensuring that dental coverage “embedded” in medical plans
      sold through Covered California must be separately moni
       tored by state regulators to ensure the dental component of 
      these plans maintains an adequate network of dental pro
      viders able to provide timely access to care.

One of the highlights of 2014 for me was the opportunity to act 
as the local chair for the CDA Cares Free Clinic at the Pomona 
Fairplex which occurred last November. I knew there would be 
a lot of work involved in fi nding fi nancial support, engaging 
and organizing dental professionals and community volunteers 
and raising support from local restaurants to provide for the 
volunteers and patients.  I also knew that there would be a lot 
of gratitude from the people we helped and the great feeling of 
accomplishment knowing that nearly 2000 patients were treated 
and $1.66 million in services were provided. What I didn’t real-
ize is the magnitude of the response that we would receive from 
the members of our profession, including the members of the San 
Gabriel Valley Dental Society. Lives were changed in positive 
ways and many of us will have lasting memories of the event. 
Thank you to those of you that participated for your efforts on 
behalf of our less privileged. You have been an inspiration to 
me, the patients and even to the media and politicians who 
visited the event. I know we all received more than we gave.

In conclusion, I would like to personally thank Dr. Donna Klauser 
as our outgoing president for her excellent work in 2014 as well 
as that of our Board of Directors, Committee Chairpersons and 
their members for their hundreds of hours of volunteer work.  I 
would also like to thank Lee Adishian, our executive director, 
and her staff for their help.

     ·    Securing ongoing funding in the state budget for a state

          decades, who will oversee a comprehensive state oral 
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Message 
from the
Executive
Director

Lee Adishian

Sunjay Lad, DDS

Happy New Year to everyone!  It’s hard to believe 
that 2014 is already in the books and we are off and 
running with a new start to a new year.  Last year 
was a busy one for SGVDS.  We launched a new 
website and helped host CDA Cares in Pomona.  It 
is my hope that we can all build off the momentum 
of 2014 to make this year even better for the dental 
profession in our local community.

For those of you who volunteered at CDA Cares 
(and trust me … SGVDS was well represented!), 
you will know what I mean when I say it was a 
truly life-changing experience both for those of 
us who volunteered and for those patients who re-
ceived care.  I have volunteered at many different 
charitable clinics over the years, but the level of 
organization and structure at CDA Cares was truly 
impressive.  As volunteers, we had everything we 
needed to make clear diagnoses and deliver top 
quality care.  At many volunteer/free clinics, den-
tistry is just one part of the equation: combined with 
general healthcare, optometry, etc.  What made 
CDA Cares feel special was the focus on the dental 

Message 
from the
Editor

You cause SGVDS to � rive…

Happy New Year to everyone!  It’s hard to believe 
that 2014 is already in the books and we are off and 

Ch� rs to 2015!

Scott Adishian, DDS
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      Denti-Cal performance measures to evaluate utilization, 
      access and availability of dental providers.
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Thank you to those of you that participated for your efforts on 
behalf of our less privileged. You have been an inspiration to 
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visited the event. I know we all received more than we gave.

In conclusion, I would like to personally thank Dr. Donna Klauser 
as our outgoing president for her excellent work in 2014 as well 
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would also like to thank Lee Adishian, our executive director, 
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profession.  To see smiles on the faces of patients 
who had been too embarrassed or unable to smile 
for years was priceless.  It showed the local com-
munity, the local news media, and even some of our 
state politicians who were in attendance, the impact 
that organized dentistry is making on those who are 
most in need.  It was truly empowering to be a part 
of such a massive effort.  A big thank you to all the 
members who helped out, and an extra big thanks to 
Scott & Lee Adishian for being the lead organizers 
for the event!

I hope that we as a component and as individual den-
tists can use the success of events like CDA Cares 
to make the communities we live in more aware of 
the importance of good dental care and the role that 
organized dentistry plays in our communities.  To-
gether with CDA & ADA, we can work to ensure 
that we as dentists continue to be the primary deci-
sion makers in determining how we render treatment 
for our patients.  So here’s to a great 2015!

As we close the doors on 2014, I would like to take the personal privilege 
of refl ecting on what San Gabriel Valley Dental Society means to me.  I 
have had the honor of serving as your Executive Director for six years.  
Here is a short list of what I have watched and witnessed.

      √   You comprise the membership of San Gabriel Valley Dental Society.  I am grateful for your
            continued support and trust.

      √   You maintain your practices, care for your patients, oversee staff, and adjust to the
             ever-changing climate and business of dentistry.

      √   You volunteer for community outreach events and represent your profession. 

      √   You attend our CE meetings and social events and mingle with your colleagues.

      √   You serve as trustees, as delegates, on CDA councils, committees, workforce groups.

      √   You serve as SGVDS leadership on the Board of Directors and committees. 

In short, you show up, you give back and you cause SGVDS to thrive.  I count it a blessing to work 
alongside you as we continue to advance the mission of our society.  

May your new year be bright!
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TAX CORNER

BOARD OF DIRECTORS   
PRESIDENT   Scott Adishian, DDS 
PRESIDENT-ELECT/ Treasurer  John Khalaf, DDS 
VICE PRESIDENT/PROGRAMS  Sunjay Lad, DDS 
SECRETARY/PROGRAMS  Amy Tran, DDS  
PAST PRESIDENT   Donna Klauser, DDS DABP 
  
TRUSTEE    Saleh Kholaki, DDS  
TRUSTEE    Stephen Lojeski, DDS
*DIRECTOR, ZONE I  TBD
*DIRECTOR, ZONE II  Danny Tran, DDS  
*DIRECTOR, ZONE III  Ted Tanabe, DDS 
*DIRECTOR, ZONE IV  Craig Cheung, DDS  
*DIRECTOR, ZONE V  Arminda Robles, DDS
EDITOR: Ex Officio   Sunjay Lad, DDS

2015 STANDING COMMITTEE CHAIRS
ADHP /SCHOLARSHIPS  Monica Munoz, DDS
BYLAWS      Stephen Flanders, DDS
COMMITTEE TO THE NEW DENTIST Craig Cheng, DDS
COMMUNITY HEALTH  Donna Arase, DDS  
ETHICS    Donna Klauser, DDS, DAPB 
LEGISLATION   Marvin Carnow, DDS 
MEMBERSHIP   Ashish Vashi, DDS  
MUTUAL OFFICE    Michael Tanaka, DDS
PEER REVIEW    Enrique Garcia, DDS 
PUBLICATIONS   Sunjay Lad, DDS
WEBSITE/MEDIA RELATIONS  Amy Tran, DDS
WELL BEING   Robert Shimasaki, DDS

SGVDS 2015 Officers and Directors

AD HOC COMMITTEES - CHAIRS
ASSETS MANAGEMENT
(PRESIDENT, P. PRES, PRES-ELECT & TREASURER)

CDA Delegates- New Terms (3-year term)
John Khalaf, DDS 
Sunjay Lad, DDS

Continuing Terms
Scott Adishian, DDS 
Craig Cheung, DDS
Patricia Donnelly, DDS 
Paula Elmi, DMD
Donna Klauser, DDS, DABP 
Amy Tran, DDS  

Alternate Delegates
Emad Ammar, DDS
Donna Arase, DDS
Andy Kau, DDS
Monica Munoz, DDS
Arminda Robles, DDS
R. Jerry Smith, DDS
Ashish Vashi, DDS

Claiming the Small Business Health Care Tax Credit 

Under Sec. 45R, the Small Business Health Care Tax Credit was targeted to small businesses and 
small tax-exempt organizations to provide health insurance coverage for their employees.

For tax years beginning in 2014 or later

a. The maximum credit is 50% of the small business employer’s contribution toward the 
employees’ health insurance premiums and 35% of premiums paid for small tax-exempt 
employees.

b. To be eligible for the credit, a small employer must pay premiums on behalf of employ-
ees enrolled in a qualified health plan offered through a Small Business Health Options 
Program (SHOP) Marketplace or qualify for an exception to this requirement.

c. The credit is available to eligible employers for two consecutive taxable years.  

To be eligible, a small employer must:

a. Cover at least 50 percent of the cost of employee-only (not family or dependent) health coverage.

b. Have no more than 25 full-time equivalent employees (FTE) for the taxable year,

c. Have average annual wages of less than $50,800 per FTE (as adjusted for inflation beginning in 2014) per year. 

The credit amount is based on a sliding scale.  The smaller the business or charity, the bigger the credit.  Should the average annual wages increase between 
$25,400 and $50,800 for 2014 and/or the average FTE increases between 10 and 25, then the credit will be less. 

IRS Form 8941, Credit for Small Employer Health Insurance Premium will be used to claim the credit.  For a small business, the credit may be able to carry back 
one year and forward 20 years.  The credit can be applied to both regular taxes and the alternative minimum tax.  For a tax-exempt employer, the credit can be 
refundable and is limited to payroll taxes for the tax year.   

Cuong Le, EA, CPA, CGMA is a practitioner located in Santa Monica providing tax, financial advisory and due diligence to healthcare professionals, a selected number 
of nonprofit organizations and the entertainment community.  
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AD HOC COMMITTEES - CHAIRS
ASSETS MANAGEMENT
(PRESIDENT, P. PRES, PRES-ELECT & TREASURER)

Compliance Updates for 2015        Teresa Pichay, CDA

Mandatory Paid Sick Leave:  Employers must post by January 1, 2015 a poster on the new California law that requires 
employers provide paid sick leave to employees as of July 1, 2015.  Download and print the poster from  the California Division 
of Labor Standards Enforcement (DLSE) web site,   http://www.dir.ca.gov/DLSE/Publications/Paid_Sick_Days_Poster_Tem-
plate_(11_2014).pdf.  DLSE also has on its web site responses to frequently-asked-questions,   http://www.dir.ca.gov/dlse/
Paid_Sick_Leave.htm.   Information on the application of the new law in dental practices will be published on cda.org and in 
the January CDA Update.

Time Off for Emergency Duty:  An employee who is a healthcare provider and takes time off to perform emergency duty as 
a volunteer firefighter, a reserve peace officer, or emergency rescue personnel may not be discharged or discriminated against by the employer for fulfilling 
emergency duty. The employee must notify his or her employer when designated as emergency personnel and when emergency duty commences.

Discrimination/Harassment:  Certain protections are now extended to unpaid interns and volunteers.

Minimum Wage: The state minimum wage goes up on January 1, 2016, and the new wage is already included in the current state minimum wage poster. 
However, you should be aware of any local ordinance establishing a higher minimum wage. San Francisco, San Jose, and Oakland have set higher minimum 
wages.  We are aware that other communities, such as Los Angeles, are examining minimum wage increases.

Dental Practice Act:  A few changes were made to licensing and disciplinary procedures, specific to licensure fees, portfolio licensure, sexual misconduct, 
and substance abuse. You can review the changes on the Dental Board web site, http://www.dbc.ca.gov/lawsregs/index.shtml, under Approved Regulations.  
The scope of practice was revised for dental auxiliaries working in public health settings utilizing telehealth.  A revised table of dental auxiliary duties will 
be available in late spring.

Prescription Drug Monitoring Program: Prescribers with DEA registration must register to access this program by January 1, 2016. No fee is required to 
register. Registration information is available on the Department of Justice web site, http://oag.ca.gov/cures-pdmp. 

HIPAA:   Covered entities must submit their log of breaches (affecting less than 500 individuals) to the Department of Health and Human Services no later 
than March 1 of each year. 

The Healthy Workplace, Healthy Families Act of 
2014 (AB 1522) was signed into law in 2014. The 
basic intent of the law is to provide all employees with at 
least three days or 24 hours of paid sick leave each year.

What does this mean for you as an employer?

Effective January 1, 2015 ALL employers must post a Paid 
Sick Leave Notice in their place of business. Effective July 
1, 2015, ALL employers, both public and private, will be 
required to provide paid sick leave to all of their employ-
ees, with a few exceptions (unionized workers, home 
health care providers and airline flight crews).

What does AB 1522 mean for employees?

Under AB 1522, ALL employees who work in California 
for 30 or more days in a calendar year, will earn paid sick 
leave at a rate of one hour for every 30 hours worked! 
This accrual method begins as of 7/1/15 and employees 

PAID SICK LEAVE LAW IN CALIFORNIA

 
 

  
 

must be allowed to use any accrued time after 90 days of 
employment. (Former employees that are re-hired within 
one year are entitled to have previously accrued and un-
used paid sick days be reinstated.)

Employers will be allowed to limit an employee’s use of 
paid sick days to three (3) days per year and can
cap accrual of paid sick leave at six days.

Another option to the accrual method described above is 
to give employees all of their paid sick leave up front. This 
has been called “front loading” “the lump sum method” or 
“granted leave”. In each case, employers are permitted 
to grant three or more days of paid sick leave at the start 
of the year to their employees to avoid the administrative 
burdens of tracking accrual and carry over.
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When can employees use AB 1522?

Employees can use AB 1522 to take paid leave for them-
selves or a family member for preventive care or care of an 
existing health condition or for specified purposes if they 
are a victim of domestic violence, sexual assault or stalk-
ing. 

Family members include the employee’s parent, child, 
spouse, registered domestic partner, grandparent, grand-
child, and sibling. Preventive care would include annual 
physicals or flu shots. For partial days employers can 
require leave be taken in two hours increments, but 
otherwise the determination of how much time is needed is 
left to the employee.

Existing law already requires employers that provide paid 
sick time to allow employees to use half of their yearly 
allotment for “kin care” (care of their sick child, parent, 
spouse, registered domestic partner). The new law does 
not repeal “kin care” but expands it to include grandpar-
ents, grandchildren and siblings.

Employers with more generous plans will have to allow 
employees to use 1/2 of the annual sick leave entitlement 
for Kin Care.

Posting, Notice and Record Keeping Requirements

In addition to accounting for and providing the accrued 
leave, employers are required to:

       •   Display a Paid Sick Leave Poster as of 1/1/2015
       •   Include the amount of paid sick leave accrued on 
            employees’ itemized wage statements
       •   Retain all paid sick leave records for three years
       •   Use the revised Wage Theft Prevention Act Notice
             on or before 7/1/15

What if I already provide paid sick leave for my 
employees?

California employers who already provide at least three 
days of paid sick time, will now have additional administra-
tive requirements, including:

       •   Recording an employee’s sick leave balance on
             itemized wage statements, or another writing, on
             each pay day.
       •   Carryover of accrued sick leave with the cap of 
             six days.
       •   Documentation showing hours worked as well as
              paid sick days accrued and used by an employee.

Rate of Pay

Employees should be paid their regular rate of pay for sick 
leave. However, if your employee is paid different hourly 
rates, is paid a commission, is paid by piece rate or flag 
rate, etc. then you must “Divide employee’s total wages, 
not including overtime premium pay, by the employee’s 
total hours worked in the full pay period of the prior 90 
days of employment” to determine an hourly rate to be 
paid for sick leave.

What’s the good news?

Employers are not required 
to pay out accrued sick time 
at termination.

California Employers Asso-
ciation is here to assist you 
in navigating this new law. 
We have webinars dedicat-
ed to this topic in December, 
February and again in June. 
We can assist you in developing a Paid Sick Leave Policy 
that fits your company’s needs. By July 1, 2015 you will 
be informed and ready to address this new law with your 
employees and in your employee handbook.

Recommendation and Source Information
Don’t change your policy or create a new one just yet! This 
bill was just passed and there are still many unanswered 
questions. For now, get informed, ask questions and watch 
for our updates.

FAQ’s: http://www.dir.ca.gov/dlse/Paid_Sick_Leave.htm

Poster: http://www.dir.ca.gov/DLSE/Publications/Paid_
Sick_Days_Poster_Template_(11_2014).pdf

Updated Wage Theft Notice: http://www.dir.
ca.gov/DLSE/Publications/LC_2810.5_Notice_(Re-
vised-11_2014).pdf

Webinars:
       •   Wednesday, February 4th - noon to 1:00 pm
       •   Wednesday, June 10th - noon to 1:00 pm

Register at http://www.employers.org/cea-trainings/
calendar-of-events/webinars

www.employers.org

800.399.5331
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Can we change the header at the top of Page 9?  I think it is clear that we are showcasing the new website, but I'f like to change 
the title to read "Navigating the New SGVDS Website" instead of "Log into your member account".  Please leave "sgvds.org" 
on the right, just as you have it right now.

Navigating the New SGVDS Website
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Rate of Pay

Employees should be paid their regular rate of pay for sick 
leave. However, if your employee is paid different hourly 
rates, is paid a commission, is paid by piece rate or flag 
rate, etc. then you must “Divide employee’s total wages, 
not including overtime premium pay, by the employee’s 
total hours worked in the full pay period of the prior 90 
days of employment” to determine an hourly rate to be 
paid for sick leave.

What’s the good news?

Employers are not required 
to pay out accrued sick time 
at termination.

California Employers Asso-
ciation is here to assist you 
in navigating this new law. 
We have webinars dedicat-
ed to this topic in December, 
February and again in June. 
We can assist you in developing a Paid Sick Leave Policy 
that fits your company’s needs. By July 1, 2015 you will 
be informed and ready to address this new law with your 
employees and in your employee handbook.

Recommendation and Source Information
Don’t change your policy or create a new one just yet! This 
bill was just passed and there are still many unanswered 
questions. For now, get informed, ask questions and watch 
for our updates.

FAQ’s: http://www.dir.ca.gov/dlse/Paid_Sick_Leave.htm

Poster: http://www.dir.ca.gov/DLSE/Publications/Paid_
Sick_Days_Poster_Template_(11_2014).pdf

Updated Wage Theft Notice: http://www.dir.
ca.gov/DLSE/Publications/LC_2810.5_Notice_(Re-
vised-11_2014).pdf

Webinars:
       •   Wednesday, February 4th - noon to 1:00 pm
       •   Wednesday, June 10th - noon to 1:00 pm

Register at http://www.employers.org/cea-trainings/
calendar-of-events/webinars

www.employers.org

800.399.5331
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CDA House of Delegates
San Diego-November 14-16th

This year your eight delegates and two trustees met in San Diego to discuss the resolutions before the House of Delegates.  Three days of 
thoughtful debate and discussion took place, resolutions were both passed and vetoed and policy was enacted. On Saturday night, the delegates 

partied to the theme of ‘Margaritaville’.  2014  House of Delegates actions and minutes will be posted to cda.org/hod soon. 

Dr. Saleh Kholaki, Trustee, CDA Chair 
Council on Volunteer Placement,
addressing the delegates

Dr. Amy Tran, CDA Chair 
Council on Membership, 
addressing a membership 
resolution

Front row Drs: C. Cheung, D. Arase
Back row Drs: S. Lad, J. Smith, S. Lojeski, S. Kholaki, D. Klauser, P. Donnelly, A. Tran, S. Adishian

2015 Installation
SGVDS Board of Director’s & Committee Chairs
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San Diego-November 14-16th

This year your eight delegates and two trustees met in San Diego to discuss the resolutions before the House of Delegates.  Three days of 
thoughtful debate and discussion took place, resolutions were both passed and vetoed and policy was enacted. On Saturday night, the delegates 

partied to the theme of ‘Margaritaville’.  2014  House of Delegates actions and minutes will be posted to cda.org/hod soon. 

Dr. Amy Tran, CDA Chair 
Council on Membership, 
addressing a membership 
resolution

Front row Drs: C. Cheung, D. Arase
Back row Drs: S. Lad, J. Smith, S. Lojeski, S. Kholaki, D. Klauser, P. Donnelly, A. Tran, S. Adishian

2015 Installation
SGVDS Board of Director’s & Committee Chairs

Full listing of the 2015 Board of Directors and Committee Chairs are listed on page 6.

Drs: Secretary, Amy Tran, VP Sunjay Lad, Pres-Elect John Khalaf, Pres. Scott Adishian,  Zone 2 Director Danny Tran, Zone 3 Director Ted Tanabe, 
Zone 4 Director Craig Cheung, Zone 5 Director Mindy Robles, Immediate Past Pres. Donna Klauser

Incoming President Dr. Scott Adishian and Installing 
Officer, CDA Secretary Dr. Butch Ehrler

Dr. Scott Adishian presents Dr. Donna Klauser her memorable photo!

Presentation of 2014 President’s Plaque by Dr. Scott Adishian to 
Dr. Donna Klauser

Bret Andia and Drs: Donna Klauser, Scott Adishian and Monica Munoz

Drs: Rick Garcia, Marvin Carnow, Ted Tanabe and Ashish Vashi

Drs: Sunjay Lad, John Khalaf and Saleh Kholaki
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CDA Cares Pomona
November 21-22, 2014

Over 1700 volunteers partnered together to treat nearly 2000 patients with $1.66 mil in services provided at CDA Cares Pomona on November 
21-22, 2014.  Thank you to everyone who volunteered as we couldn’t have done this without you. Below are just a few photographs that capture 

our volunteer spirit in action.  Team SGVDS you rock!
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Thank you to the following local businesses who graciously donated food 
and resources to CDA Cares Pomona.

J.E. Plount & Company, Paco’s Mexican Restaurant in Arcadia, 
The Original Petrillo’s in San Gabriel and Subway Restaurant Company

Thank you to the following local businesses who graciously donated food Thank you to the following local businesses who graciously donated food Thank you to the following local businesses who graciously donated food Thank you to the following local businesses who graciously donated food Thank you to the following local businesses who graciously donated food 

Hacienda La Puente Adult School Honors SGVDS Member
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Thank you to the following local businesses who graciously donated food 
and resources to CDA Cares Pomona.

J.E. Plount & Company, Paco’s Mexican Restaurant in Arcadia, 
The Original Petrillo’s in San Gabriel and Subway Restaurant Company

On Thursday, November 13th, the Hacienda La Puente Adult 
School (HLPAS) held a luncheon to honor volunteers for 
the adult education program.  Among those recognized was 
SGVDS member Dr. John Sudick, whose practice is in Whitti-
er.  Dr. Sudick has been volunteering for the HLPAS Dental As-
sisting Program for over 10 years in various capacities includ-
ing teaching, consulting on the Board for the accredited dental 
assisting school, placement for dental assisting externships, 
and providing dental services for the San Gabriel Foundation 
for Dental Health at the school’s clinic.  The festive luncheon 
featured a “superhero” theme and in addition to Dr. Sudick, 
twelve volunteers from the various Career and Technical Edu-
cation Programs at HLPAS were also honored.  Those inter-
ested in learning more about the one year long Dental Assisting 
Program or other career education opportunities can go to the 
HLPAS website: http://www.hlpae.com/health.html#dental.

Hacienda La Puente Adult School Honors SGVDS Member
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“Who Do 
I Trust?”

A+

Call today

818.591.1401 
or 

866.425.1877
outside So. CA

www.dmpractice.com

Trust Your Practice 
Purchase or Sale to: 

PRACTICE  SALES  AND  LEASING
The Most Trusted Name In Dental Practice Sales!

CA Representative for The National Association
of Practice Brokers (NAPB)

01.13
CA Broker License #01172430
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NEW MEMBERS

Chen-Fong Chien, D.D.S.
GP- USC 1991
616 N. Garfi eld Ave., # 102
Monterey Park  91754
(626) 288-0208

Gerald Garcia, D.M.D.
GP- U of East 1993
817 S. Glendora Ave.,
West Covina 91790
(626) 338-2313

Elmer Hilo, D.D.S.
GP- Western U 2013
Interviewing

Lisa Lam, D.M.D.
GP- Tufts U 2014
Interviewing

Jeffrey Muller, D.D.S.
GP- USC 1978
16151 Whittier Blvd.,
Whittier 90603
(562) 902-5733

Timothy Ngork, D.M.D.
GP- Boston U 2014
Interviewing

Marisa Origel, D.M.D.
GP- New Jersey U 2013
Interviewing

REINSTATED MEMBERS
Marian Afurong, D.D.S.
GP- U of East 1978
Dropped 2008; reinstated 2014 
2440  S. Hacienda Blvd., Ste. 203
Hacienda Heights  91745
(626) 968-2020

TRANSFERRED MEMBERS
Christine Do, D.D.S.
GP- U of Pacifi c 2014
Transfer from SFDS 
255 S. Rosemead Blvd.,
Pasadena 91107
(626) 639-3309

Michael Drake, D.M.D.
GP- Western U  2014
Transfer from TCDS 
629 S. 2nd Ave., Covina 91723
(626) 915-8744

Bethany Kum, D.D.S.
GP- Tufts U 2014
Transfer from LADS 
2701 W. Almeda Ave., Ste. 600
Burbank 91505 • (818) 848-3322

Doo Yong Lim, D.D.S.
GP- UOP 2014
Transfer from SFDS 

11230 Garvey Ave. # H., 
El Monte 91733
(626) 478-0434

Hao Yi Liu, D.D.S.
GP- USC 2014
Transfer from LADS 
Interviewing

Angela Shaw, D.D.S.
GP- Tufts U 2014
Transfer from LADS 
9961 Valley Blvd., Ste. E
El Monte  91731
(626) 442-8025

DIRECTORY UPDATES
ADDRESS CHANGES

Linda Chan, D.D.S.
3223 Baldwin Park Blvd.
Baldwin Park 90640
(626) 337-3223

Michelle Dang, D.D.S.
1451 N. Montebello Blvd
Montebello 90640
(323) 724-9955

Philip Hwang, D.D.S.
3223 Baldwin Park Blvd.
Baldwin Park 90640
(626) 337-3223

2015 CPR Courses
(All Wednesdays)

Time to renew your license and need a CPR refresher course? Earn 4 CE 
credits! Take CPR at the Society offi ce with Danny and Susanne Dean are 
loyal CPR instructors for over a decade. All classes begin promptly at 5:30 PM. Register online 
at sgvds.org or call the offi ce at 626.285.1174

January 7th • February 4th • March 4th • April 1st • May 6th
June 3rd • September 2nd • October 7th • November 4th 

(All Wednesdays)

“Who Do 
I Trust?”

A+

Call today

818.591.1401 
or 

866.425.1877
outside So. CA

www.dmpractice.com

Trust Your Practice 
Purchase or Sale to: 

PRACTICE  SALES  AND  LEASING
The Most Trusted Name In Dental Practice Sales!

CA Representative for The National Association
of Practice Brokers (NAPB)

01.13
CA Broker License #01172430
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ASSOCIATE/CERAMIC LAB TECH/PARTNERSHIP/OWNER OPPORTUNITY
 implantasmile.biz is looking for dentists with 3-5 years’ experience with the desire to own/partner in a dentist’s owned business 
network.  A skilled Ceramic Lab Technician is also needed. Visit implantasmile.biz or e-mail your CV to business@implantasmile.biz

San Marino-Pasadena Dental Offi ce to Share. Large dental offi ce in a unique and serene setting. Free standing building with 4 
operatories, each with a beautiful garden view. Large parking lot with free parking. Principle practices only.  Perfect for a dental 
specialist, start-up, existing or retiring practice.  Flexible terms available.  Call (213) 509-5423 for further details or email enquiries 
to info@sanmarinoendodontics.com.

Renting/Selling? Do you have operatory space to rent in your offi ce, looking to retire or 
would like to sell your practice, we would be happy to post that in our quarterly publication.

Need CPR?  CPR is taught at the Society offi ce on the fi rst Wednesday of the months (Jan-
June & Sept-Nov) at 5:30 PM.  This is a re-certifi cation class only.  Cost is $45 members/$65 
non-members. A current textbook is mandatory, and may be purchased for $12 at the time 
of the class.  

Change of address and/or email? Keep your offi ce and email address with the Society offi ce up to date.  This will ensure that you 
receive our communication in a timely manner.

CLASSIFIED ADS

American Dental Association
(800) 621-8099 (Members only)
(312) 440-2500; www.ada.org

California Dental Association
(800) 736-8702 (Operator)
(800) 736-7071 (Voicemail)
www.cdacompass.com 
(866) 232-6362 (Practice Support Center)
www.cda.org

CDA Peer Review Dept. (Complaints)
(800) 232-7645

Cal/OSHA Consultation
(800) 963-9424
San Fernando Valley Offi ce
(818) 901-5754 

California Poison Control System
The Poison Action Line    
(800) 876-4766; www.calpoison.org 

CEA Hotline – California Employer Assoc.
Mari Bradford: (800) 399-5331

Consumer Hotlines:
Dept. of Insurance (800)-927-4357; 
Insurance Commissioner: (616)-445-5544

(DEA)U.S. Drug Enforcement Administration 
Los Angeles Offi ce
(213) 621-6700
www.dea.gov

Dental Board of California
Lic Renewals: ext 2304
Complaints (877) 729-7789; www.dbc.ca.gov/
FNP (Fictitious Name Permits): David x2332

Dept of Public Health
Radiologic Health Section
(916) 322-2073 (Equipment Registration)
EPA – Environmental Protection Agency
(800) 618-8942

NPI-National Provider Identifi er
1-(800)-465-3203; www.nnppes.cms.hhs.gov 

INSURANCE
(TDIC) (The) Dentists Insurance Company 
www.thedentists.com
Sales Reps for SGVDS:
Commercial: (Prof. Liability): 
Samson Landeros: (800)-733-0633 ext. 5994
Personal  Life & Health Ins: 
Jonathan Ingalls (800)733-0633 ext. 5966

CPR: Recertifi cation/4 CE’s via SGVDS
Firstlink CPR Suzanne Dean: (714) 357-0428
CPR: 1st time (8 hr) class: (888) 244-9921-Ultimate 
CPR

X-ray certifi cation + coronal polishing and RDA 
prep courses: Hacienda/La Puente: (626) 934-2890

Contacts at your Fingertips

SGVDS EXPLORER
Winter ’15   

20     
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ASSOCIATE/CERAMIC LAB TECH/PARTNERSHIP/OWNER OPPORTUNITY
 implantasmile.biz is looking for dentists with 3-5 years’ experience with the desire to own/partner in a dentist’s owned business 
network.  A skilled Ceramic Lab Technician is also needed. Visit implantasmile.biz or e-mail your CV to business@implantasmile.biz

San Marino-Pasadena Dental Office to Share. Large dental office in a unique and serene setting. Free standing building with 4 
operatories, each with a beautiful garden view. Large parking lot with free parking. Principle practices only.  Perfect for a dental 
specialist, start-up, existing or retiring practice.  Flexible terms available.  Call (213) 509-5423 for further details or email enquiries 
to info@sanmarinoendodontics.com.

Renting/Selling? Do you have operatory space to rent in your office, looking to retire or 
would like to sell your practice, we would be happy to post that in our quarterly publication.

Need CPR?  CPR is taught at the Society office on the first Wednesday of the months (Jan-
June & Sept-Nov) at 5:30 PM.  This is a re-certification class only.  Cost is $45 members/$65 
non-members. A current textbook is mandatory, and may be purchased for $12 at the time 
of the class.  

Change of address and/or email? Keep your office and email address with the Society office up to date.  This will ensure that you 
receive our communication in a timely manner.

Contacts at your Fingertips Bright Now! Dental, a Smile Brands affiliated practice, invites you to make your next career 

move with us as a practice leader in the Inland Empire. Well recognized in California and other 

locations throughout the United States for being the preferred 

place for providers to practice, prosper & grow. 

jobs.smilebrands.com/california

HIRING QUALIFIED DENTISTS IN THE INLAND EMPIRE

Chris Ressler - Doctor Recruiter
857.300.4357 | chris.ressler@smilebrands.com

CONNECT WITH 
SMILE BRANDS CAREERS

Giving Dentists More Reasons to Smile

More time to 
build your skills.

Join the team delivering Smiles for Everyone!

• Office growth based bonuses  

• Beginning compensation guarantee

• Wealth building retirement benefits  

• Mentor/Mentee opportunities

• Friendly & caring support staff  

• Established offices w/existing patient base

BENEFITS AT A GLANCE
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K
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You are not a 
sales goal.

You are a dentist deserving of an insurance company relentless in its pursuit 
to keep you protected. At least that’s how we see it at The Dentists Insurance 
Company, TDIC. And our latest Risk Management seminar was designed 
with that goal in mind. 

Beyond the Science:  
Patient emotions in dentistry
Learn to correctly handle patients who exhibit dental fear,  
anxiety or worry and understand how to:

• Recognize when, and how to dismiss a patient without placing them at risk
• Establish trust in the doctor-patient relationship to encourage treatment compliance
• Create office protocols to instill confidence in the dentist and staff

Plus: 
• Receive 3.0 units of Core C.E.
• Earn a 5% Professional Liability premium discount for two years*
• Obtain professional advice via a Q&A
• eLearning options available for those unable to attend in person

Learn more at thedentists.com/seminars

*To obtain the 
Professional Liability 
premium five (5) percent, 
two-year discount, 
California dentists must 
complete the current 
TDIC Risk Management 
seminar. Visit  
thedentists.com/seminars 
for current deadlines 
and seminar details.

Endorsed by the  
San Gabriel Valley  
Dental Society

Protecting dentists. It’s all we do.®
   

800.733.0633 | tdicsolutions.com | CA Insurance Lic. #0652783SGVDS EXPLORER
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Protecting dentists.
It’s all we do.®

$50  That’s all 
new graduates pay for their 
first year of Professional 
Liability insurance*.
tdicsolutions.com/newgrad

800.733.0633 | CA Insurance Lic. #0652783
*First year TDIC Professional Liability coverage rate depicted is for 
newly licensed and never practiced dentists in the state of CA and is 
valid for $1M/$3M coverage amount. Rates subject to increase per 
schedule in years two through eight until they reach maturity. 

sanG_ndp3_12 2.pdf   1   3/8/12   8:34 AM
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Approved PACE Program Provider FAGD/MAGD credit. 
Approval does not imply acceptance by a state or 
provincial board of dentistry or AGD endorsement. 
9/11/2013 to 8/31/2016. Provider ID# 218796. 
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San Gabriel Valley Dental Society
A componant of the California and American Dental Associations

PRESORTED STANDARD
U.S. Postage

PAID
312 E. Las Tunas Drive
San Gabriel, CA 91776
626/285-1174
director@sgvds.org
www.sgvds.org
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SGVDS 2015 CALENDAR

Tues., 17 “PPO Mastery”  
  4:30-8:45 p.m. 
  Almansor Court, Alhambra
CDA Life Members honored & Staff
Appreciation Day

Fri.-Sat., “CDA Cares”
27-28  Sacramento

APRIL 2015 

Wed., 1    CPR Certifi cation, SGVDS offi ce
  5:30-9:30 p.m.

Tues., 21  “Hot Topics in Pathology
  and Medicine”
Allied Dental Health Scholarship Presentation

Thurs. 30-May 2 “CDA Presents”
  Anaheim

JANUARY 2015 

Thurs., 1    New Years Day
  SGVDS offi ce closed

Wed., 7  CPR Certifi cation, SGVDS offi ce
  5:30-9:30 p.m.

Tues., 20 “Infection Control &
  California Dental
  Practice Act.”
  3:30-8:45 p.m. 
  Almansor Court, Alhambra

FEBRUARY 2015 

Wed., 4  CPR Certifi cation, SGVDS offi ce
  5:30-9:30 p.m.

Mon., 16 President’s Day
  SGVDS offi ce closed

Tues., 17 “Non-invasive Restorative
  Treatment Options”
  4:30-8:45 p.m.
  Almansor Court, Alhambra

MARCH 2015 

Wed., 4  CPR Certifi cation, SGVDS offi ce
  5:30-9:30 p.m.

Thurs.-Fri., CDA Leadership
13-14  Conference Irvine
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